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Assessment and selection process 

Applications will be assessed by an assessment committee or an expert. The committee or expert may 
request additional information, and if so, it is the responsibility of the applicant to provide the necessary 
material.  

Applicants will be informed of their assessment by the Faculty. 

Shortlisting may be used. Only shortlisted applicants will be assessed.  

Interviews and tests might be part of the selection process. On the basis of the applications, the written 
assessments, the interviews/tests, and a deliberation within the appointments committee, it will be 
determined which candidate(s) will be offered the position. 

 

 

 

Bedømmelse og udvælgelsesprocedure 

Ansøgninger vil blive bedømt af et sagkyndigt udvalg eller en ekspert. Hvis ansøger forespørges om 
yderligere information, bedes ansøger levere det ønskede materiale.  

Hver ansøger vil modtage den del af bedømmelsen, der angår ansøgeren selv.  

Shortlistning kan anvendes. Kun shortlistede ansøgere bedømmes. 

Der vil som led i den samlede vurdering af ansøgerens kvalifikationer kunne indgå test og samtaler. 

 


