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SDU’s second
GENDER EQUALITY SYMPOSIUM

Thursday October 315t 2019, 14.30-17.00,
followed by a reception

Auditorium 0100, Main Campus, SDU, Campusvej 55, 5230 Odense M

Gender perspectives in academic recruitment
- why and how to effect change

How does gender play a role in academic recruitment and career
possibilities? And what can be done on a practical everyday level to
effect a real change towards greater diversity among those who are
hired and those who advance - all the way to the top?

After a brief introduction and welcome by SDU’s Gender Equality Team,
this symposium will offer qualified reflections presented by SDU’s
International Gender Advisory Board:

Mathias Wullum Nielsen, University of Copenhagen, Denmark
Yvonne Benschop, Radboud University, Netherlands
Maria Bustelo, Complutense Universidad, Spain
Tomas Brage, University of Lund, Sweden
Heidi Holt Zachariassen, Kif committee secretariat, Norway
Lynn Roseberry, On the Agenda, Denmark

The symposium is a public event and free,
register your participation here: www.sdu.dk/genderequality

For more information contact SDU’s Gender Equality Team
at get-sdu@sdu.dk
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Recruiting well into academic positions is a crucial factor for the quality
and potential of faculty and their academic output. Recruiting practices
are central in realizing academia’s ideal of being a living meritocracy.
All aspects of academic recruitment are therefore intensely at the
forefront of the many parties involved in it: those who seek to be
recruited, who evaluate and assess, who recruit and lead, and who
administer and support along the way.

Traditions and norms regulate and determine highly specific and
differentiated recruitment practices across academic disciplines, which
stabilize and ensure continuity of embedded structures.

Diversity in research environments and methods is critical to ensure
innovative and relevant research output. However, given academia’s
persistent gender inequality evidenced in the leaky pipeline, the highly
gender segregated distribution of status and resources and the
widespread homogeneity among positions of power, there are strong
indications that these embedded structures and practices are not
conducive for establishing and maintaining a diverse, innovative and
inclusive workforce. Existing practices and structures risk deteriorating
research output, quality and relevance, and they present serious
obstacles to those not currently in play but who aspire to working in
academia. A further question is: may these structures and practices
even inflict harm — not least if we see them in the light of UN’s
Sustainable Development Goals?

This symposium will highlight and discuss ways to revise academic
recruitment practices that may ensure diversity and inclusion of the
academic workforce at all levels, and form the basis for innovative and
well-rounded research and teaching output that involves and
accommodates for a wide(r) diversity of needs and perspectives.

For more information contact SDU’s Gender Equality Team
at get-sdu@sdu.dk



